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Implicit Association Test
Yes, I was surprised by the results from Implicit Association Test. I didn't think I had such biases before. The strength of associations I had wowed me, and I came to realize that we may be unaware of our biases. We all have implicit attitudes that we are less accessible to our conscious awareness or control. For example, from the results of the IAT that I completed, I was shocked to know that I have a strong automatic preference for young people over older people. This caught me by surprise because I find older people more understanding and thoughtful, unlike young people who are quick to judge and random. I didn't know my association would go towards young people.  Therefore, I can't entirely agree with these results. 
The other results from the Implicit Association Test showed that I have a slight automatic association for males with careers and female with families. Well, these results didn't really surprise me so much. I think I agree with these results to a larger extent. The association of male with career and female with family trickles down to how I was brought up and our patriarchal society. Even from religious backgrounds, we see that men should work and toil. Our gender society's gender roles suggest that men should be the providers to their families. Women should just supplement their income. Although nowadays women have been empowered by education and pursuing careers of their choice, men are still regarded as the leaders in their families. Women should mainly major in childbearing and nurturing. This is why women face a glass ceiling in the corporate world. In many organizations, men occupy the top management jobs such as Chief Executive Officers, Managing Directors, or presidents. In contrast, women occupy low-class jobs such as secretaries, clinicians, elementary school teachers and social workers. With such things at the back of my mind, I think I agree with the results from the IAT. 
Unconscious biases or implicit biases originate from past experiences and backgrounds (Brownstein, 2015). The implicit biases are unsupported judgements in favor or against something or some people in an unfair manner. We all have unconscious biases, and we may not know them. They occur automatically as the brain makes quick judgements. Therefore, these judgements will mainly come from past experiences like something you have seen, heard or experienced in your daily life. The unconscious biases are mainly exhibited towards minority groups based on class, gender, sexual orientation, ethnicity, religious beliefs, age, or race. For example, many people may or have an implicit bias towards LGBTQ people because male and female parents mainly build our society. Therefore, we see it weird for people of the same sex to marry. Also, due to human selfishness, we see the gender, race, religion or age that we belong to as being superior to the others. Therefore, a Christian can have an implicit bias towards a Muslim and vice versa. Similarly, a white may have an implicit bias towards the blacks as a male towards a female. The brain has a natural tendency of looking for patterns and associations in the world. This nature of the brain is what causes implicit bias. Thus, we would say that implicit bias comes from past and personal experiences and backgrounds such as religious, societal, and ethnic backgrounds (Brownstein, 2015).  Unconscious biases are triggered by the brain when it automatically makes quick judgements and assessments. 
The difference between implicit and explicit biases is quite clear. Implicit biases are unsupported judgements that are less accessible to our conscious awareness or control, while explicit biases are deliberate prejudices (Brownstein, 2015). For example, you can tell someone directly that you hate mathematics. This is an explicit attitude. In other words, we would say that explicit bias is expressive and conscious while implicit bias is unconscious and not expressive. Implicit biases or attitudes operate almost entirely on an unconscious level. Therefore, they are unintentional and very difficult to control. On the other hand, explicit biases are intentional and controllable (Clarke, 2018). Additionally, implicit bias operates outside of an individual’s awareness, unlike explicit bias, where a person is very clear about his/her feelings and attitudes. Implicit bias is dangerous because it automatically seeps into a person's behavior without their knowledge (Staats, 2016).
A dual attitude system is where an individual can have two different attitudes about something (implicit and explicit attitude). My results did not illustrate the dual attitude system. They only illustrated implicit bias. The implicit bias was concerning young and older adults and men career and female family associations. 
Learning about implicit and explicit bias was very beneficial in my Christian faith. I can integrate my faith with what I have learned by trying to avoid implicit biases. I know implicit bias can make me treat people unequally, hate a certain group of people for no reason or think about others negatively (Holroyd, Scaife & Stafford, 2017).  It is vital to know that our brains can mislead us without our knowledge. We may favor people who are like us, who belong to our ethnicity, race, gender, class or religion. This breeds inequality and injustice. For example, when hiring people, we may favor candidates with who we share common things. This can be followed by cherry-picking and wishful thinking. We should allow diversity and inequality. The Christian Bible discourages unequal treatment and requires us to love everyone. Jesus Christ healed not only the Jews but also the gentiles. We should follow his example and treat everyone equally without discrimination. 
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